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In response to COVID-19 and over the past year: TECHNOLOGY
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How investment in TEL is changing

Investment in people and infrastructure
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In percentage terms,
investmentin
infrastructure has
remained the same as
the previous year.

Investment in
permanent posts has
increased from 32% to
54%, and for fixed term
posts from 34% to 50%.
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What we do AssociaTion @

] TECHNOLOGY
Pr/mqry role ——
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@ Support
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@ Consultancy
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What else we do:
Teaching 60 (36.1%)
Research 59 (35.5%)
Management/leadership 53 (31.9%)
Support 94 (56.6%)
Administration 67 (40.4%)
Staff development/training 112 (67.5%)

Technical support/development 94 (56.6%)
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From formal accreditation to changing jobs TECHNOLOGY

| plan to take part in CPD events online

| plan to take part in an online course (paid or
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Key Findings Annual Survey

2015-2021
Download
Full open
data set
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About our Annual Survey

This survey was established in 2015 in order to:

e Help map professional practice and development
in Learning Technology;

e Chart how Learning Technology is used across
sectors;

e Understand current practice to better meet the
needs of and represent our Members.

The survey is open to all ALT Members, both individuals
and organisations. We also welcome responses from all
with an interest in Learning Technology.

The full anonymised data set of all survey data is
available openly https://alt.ac.uk/annual-survey .
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